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- Civil Service Code (UK)

1 Codesin
- Hatch Act (USA)

- Global Sullivan Principles

- UN Global Compact Principles

- Independent Sector Code (USA)

- CAF Code of Ethics (UK)

Ensuring understanding and adherence
tothe code by all individuals

awareness

- Detecting and addressing violations
effectively and fairly

2. Codes in Business Examples
3. Codes in Nonprofits
or lack of \ 1 Compliancs
Challenges

. i § \_ 2 Enforcement
- Ensuring consistent of
‘penalties and corrective actions /

- Adapting the code to changing societal
and technological realities

Sl
and best practice

"\ 3Evolution
Va

- Fosters a culture of trust and credibility
1 Ethics and Integrity

- legaland
ethical standards

- Enhances public perception and goodwill

2. Organizational Reputation
potential

partners

- Provides a safe and inclusive working
environment

3. Employee Well-being
equal

opportunities

- Sets clear expectations and guidelines
for behavior

4.Clarity and Consistency

- Reduces ammgmty and potential
‘misunderstand
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Benefits

Model Code of
Conduct

Aset of rules and guidelines for ethical
and acceptable behavior within a specific
context or organization

To promote fair and responsible conduct,
ensuring integrity and professionalism

- Honesty, integrity, and transparency

- Respect for diversity and inclusivity
1 Values and Principles

- Fairness and justice

- Avoidance of conflicts of interest

- Prohibition of discrimination and
t

2. Standards of Conduct - Respect for privacy and confidentiality

- Compliance with laws and regulations

- Prohibition of unethical practices

- Professionalism in interactions with
colleagues, stakeholders, and the public

3. Behavioral /- Timel d i
\_ - Respect for intellectual property rights

- Government agencies and departments

employees

- Non-governmental organizations and
institutions

2. Private Sector
d

- Charitable organizations and foundations

3. Nonprofit Sector
d

Implementation

Formulation of the code bv relevant
avthorities or organizatio

1. Development and Adoption - Stakeholder consultations and revisions
- Approval and endorsement by the
governing body or leadership

- Distribution of the code to all individuals
subject to it

- Training programs and workshops on the
2. Communication and Awareness coset pnnclples and expectations
- Regular reminders and updates on the
code’s importance

- Establishment of a monitoring body or
committee

- Reporting mechanisms for violations or
breaches of the code

3. Monitoring and Enforcement
- Investigation and disciplinary

procedures for misconduct
- Implementation of corrective actions and
penalties

- Periodic evaluations of the effectiveness

and relevance of the c

- Identification of areas for improvement

4, Review and Revision r ati

- Collaboration with stakeholders for code
enhancements
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